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Ladykirk Business Park 
Skye Road 

Prestwick KA9 2TA 
Tel: 01292 678484 

Fax:  01292 479000 
Email:  hstraining@yahoo.co.uk 

HEALTH & SAFETY  
EXECUTIVE (HSE) 

 

For general information,        
publications, news on 

current  campaigns or on 
any Health and Safety 

topic contact: 

Telephone HSE’s  Infoline 
on : 08701 545500 or at 

www.hse.gov.uk 

·  For Publications     
telephone :            

01787 881165 

  Clearing the air for a healthier Scotland - www.clearingtheairscotland.com 

Smoke Free Scotland : Sunday 26th March 2006 
Scotland becomes smoke free.  How will this affect your business/premises? 
 

From 6am on Sunday 26th March 2006 Scotland will introduce comprehensive legislation to    
remove second hand smoke from most public places and work places.  The kind of premises 
which can be defined within the regulations as No Smoking Premises are limited under the 
Smoking, Health and Social Care (Scotland) Act 2005 to one of four categories of premises:-  
 

·  Premises to which the public or a section of the public have access 
·  Premises which are used wholly or mainly as a place of work 
·  Premises which are being used by and for the purposes of a Club or other unincorporated 

association or 
·  Premises which are being used wholly or mainly for the provision of education or of health or 

care services 
 

No Smoking Signage for Premises 
Businesses and organisations are required by law to display No Smoking Signs in or on any  
premises that are affected by the ban so that they can be seen and read by people in the     
premises and approaching the premises.  This must be obviously displayed and protected from 
tampering, damage, removal or concealment. 
 

The minimum signage requirement for premises is a No Smoking Notice* which:- 
·  Is at least 230mm by 160mm in size 
·  States that the premises are No Smoking Premises and that it is an offence to smoke there 

or knowingly to permit smoking there 
·  Displays the international No Smoking Symbol, at least 85mm in diameter 
·  Displays the name of the person to whom a complaint may be made by anyone who        

observes someone smoking 
 

A few examples of Smoke Free Premises:- 
·  Restaurants 
·  Bars and Public Houses 
·  Hotels 
·  Education Institution Premises 
·  Hospitals and Hospices 
·  Public Transportation Vehicles 
·  Vehicles which one or more persons use for work 
 

Exemptions to the Rule:- 
Those premises (or parts of premises) which are exempt from the legislation are:- 

·  Residential Accommodation 
·  Designated Rooms in Adult Care Homes 
·  Adult Hospices  
·  Designated Rooms in Psychiatric Hospitals and Psychiatric Units 
·  Designated Hotel Bedrooms 
·  Detention or Interview Rooms which are Designated Rooms 
·  Designated Rooms in Offshore Installations 
·  Private Vehicles  

 

The above information and examples have been extracted from the Guidance Document “Smoke 
Free Scotland” and is available at www.clearingtheairscotland.com or www.ashscotland.org.uk.  
 

*For Signage : Please apply on-line for your free Health and Safety Catalogue for all your health 
and safety requirements @ www.owenkerr.com or alternatively call 01292 281000. 

For signage :  
apply on-line for your free 
Health & Safety Catalogue 

 @ owenkerr.com or 
01292 281000 



  Help to Quit Smoking : www.ashscotland.org.uk              0131 225 4725 

ACCIDENT REPORTING AT WORK 
Contact RIDDOR on  

Tel: 0845 300 9923 :  Fax: 0845 300 9924 
Email:  riddor@natbrit.com   

www.riddor.gov.uk 
 Post: Incident Contact Centre,  

Caerphilly Business Park,  
Caerphilly CF83 3GG 

HSE Workplace First Aid Training - Changes 
Regulations covering the provision of 
f irst-aid in the workplace were           
introduced by the Health and Safety 
(First-Aid) Regulations 1981. They 
place a duty on employers to ensure 
that adequate equipment, facilities and 
designated persons are provided in the 
workplace to deliver first-aid to their          
employees in the event of illness or  
injury. This is an obvious benefit to 

company workplaces and in fact there is evidence from the Health and 
Safety Executive (HSE), that first-aid training in itself can improve safety 
standards, safety behaviour and may contribute to accident prevention 
within the workplace. 
 

In 2003 the HSE asked employers to review aspects of the First-Aid 
Regulations. Subsequent to the review, the HSE will make no changes 
to the legislation itself, however they do hope to give employers further 
guidance on certain aspects of health & safety e.g. making an            
assessment of need, medical training course standards, clearer         
definitions of first-aider roles and responsibilities and advice on new    
topics such as automated external defibrillators. 
 

One of the other main issues under consideration at present is the      
existing structure of workplace first aid training. Feedback from          
employers has indicated that there are concerns that the 4 day, first-aid 
at work course means staff are away from the workplace for too long a 
period and also there has been research that has highlighted that first-
aiders lose their skills before re-qualifying 3 years later.  
 

HSE have suggested that to meet employers needs and to be based on 
the workplaces assessment of need and risk assessment, the first-aider 
should have the option of attending either:  
•  a 1 day, Approved Emergency First Aid course (certification valid for 
12 months)  
• or a 3 day First Aid at Work course, with annual refresher training (3-4 
hours) and a 2 day re-qualification course every 3 years. 
 

Also of interest to employers is that: 
·  Appointed Persons, who do not need to be trained in first aid will still         

exist. 
·  Continuous assessment by first aid trainers will be used to measure 

the trainee©s skills, with first aid at work training having a formal   
assessment  

·  HSE have proposed that they will no longer approve first aid training 
organisations, to take effect at some point in 2006.  HSE hope that 
the industry will govern itself (eg Corgi), and at present a First Aid at 
Work Council (FWC) has been set up and is formalising procedures 
to take over the HSE’s monitoring role. 

 

It is hoped that decisions on the above will be finalised soon so           
employers can prepare themselves for the changes that lie ahead. 
 

Article provided by our Associate Partner, Joanna Dunbar of Stewart 
First Aid Training. 

Scottish Chamber of Safety  
(SCOS) Annual Conference 

5 April 2006 : Dunblane 

Foundations of Safety 2006 
Constructing a Difference 

 

Programme 
8.45am Coffee/Registration/Mini Trades 
9.00am Welcome & Introduction to 
 Stewart Campbell, HSE Scotland 
9.50am Corporate Killing 
10.40am Coffee/Mini Trades 
11.10am Managing Contractors 
12.00pm Kerry Ross, Chairman UK Safety 
 Groups 
12.20pm Lunch/Mini Trades 
1.30pm National Health & Safety Awards 
2.00pm COSHH Essentials 
2.50pm Coffee/Mini Trades 
3.10pm Managing Working at Heights 
4.00pm Summary and Close 
 

Further details through SCOS Website 
www.scos.org.uk or Tel: 01786 820000 
 

Our own colleague, Brian Wesson will be 
stepping down as Chairman this year and 
would like to pass on his good wishes to all 
who supported him during his time in of-
fice. He looks forward to meeting you and 
new faces at the conference in April. 

NetRegs 
Keeping up- to-date with 

Environmental Laws 

Construction business can now keep 
abreast of changes to environmental     
legislation thanks to a new registration tool 
from NetRegs, the free website offering 
practical advice to small business on their 
environmental obligations.   
 

The new tool is launched as the latest 
SME-nvironment survey reveals that a  
worryingly high 86% of small business in 
the construction sector could not name any 
environmental legislation and also half 
(45%) want more help and advice on     
environmental issues. 
 

For further info see www.netregs.gov.uk. 
Abstract from the Scottish Construction 
News website dated 22.2.06 
www.scottishconstructionsnews.com 

HSE - New Regulations  
HSE have advised that future legislation and regulations will now come 
into force twice yearly.  The two common commencement dates are:- 
 

·  6th April (the start of the Tax year) e.g. It has just been announced 
that the new CDM Regulations will come into force in Spring 2007  

·  1st October 
 

For further details from www.hse.gov.uk/aboutus/regulations/index.htm 



Owen Kerr Signs Print & Display www.owenkerr.com           01292 281000 

Working at Heights 

A.O.H.S.G. 
(Ayrshire Occupational Health & Safety Group) 

 

Dates for your diary to June 2006 
Thursday 16 March 2006 Visit to Sigma Aldrich 
Thursday 20th April 2006 Ergonomics—Tom McCormick 
Thursday 18th May 2006 AGM & HSE Update 
Thursday 15th June 2006 Does your Face Fit (COSHH) 
    
 

Further details on venues, costs etc contact : 
Agnes Haxton, Secretary on 01563 576646  

www.aohsg.org.uk  or email Haxtona@talk21.com 
 

Visitors welcome 

New Food Safety Regs IOSH Campaign  
“ Young Persons at Work”  

Driving Home The Message -  
Vehicles at Work  

Every year 70 people are killed and 2,000 are seriously injured in 
incidents involving vehicles at work.  Often these incidents occur in 
a lorry park or yard while goods are being delivered.  In many 
cases it is the driver who is injured. 
 

The HSE is currently running an advertising campaign on radio 
and press to raise awareness among the people who can make a 
real difference - depot managers and those who receive or        
despatch goods. 
 

The concerns of professional drivers, about the dangers of delivery 
and collection of goods have also been included.  This campaign 
focuses on how depot managers can take small practical steps to 
make delivery areas safer. 
 

Examples include:- 
 

Key messages 
·  Ten top tips for a safer site 
·  Ten concerns of drivers during 

delivers and collections 
·  Delivering safely: cooperating to 

prevent workplace vehicle      
accidents 

·  Useful checklist to help you 
carry out risk assessment of 
your premises. 

 

Further information including a very useful template for a        
Workplace Transport - Site Inspection Checklist can be 
downloaded from: 
www.hse.gov.uk/campaigns/workplacetransport/index.htm 

Continuing the awareness on Working at 
Height, statistics show that in 2004, 13     
workers died from falls while working on a 
ladder and more than 1,200 suffered major 
injuries. 

In Scotland between 2001 and 2004, 5      
employees died as a result from a fall from a 
ladder, 415 employees suffered major injuries 
and 382 suffered injuries that required more 
than 3 days off work. 
To this end:- 
·  do you know who is using ladders in your 

workplace? (e.g. Maintenance, Facilities?) 
·  where are they using them? (e.g. to 

change a light bulb?) 
·  how are they using them? (ie pitched 

safely?) and  
·  have you ensured that Risk Assessments 

have been carried out for both employees 
and contractors in regard to Working at 
Height/Using Ladders. 

·  are your ladders safe for use? 

During last year HS Training    
devised a new Safe Use of      
Ladders course which can be  
customised to suit your individual 
company requirements. 
 

Further details available by            
contacting: 
Susan Hodgins on 01292 678484 

How does your business handle Health and Safety for 
Young Workers? 
 

The IOSH Campaign focus this year is on Protecting    
Teenagers and the under 21’s at Work. 
 

IOSH are looking for good examples of how you manage 
Health and Safety for this critical group.  Young people are 
far more vulnerable than older age categories - those in 
their teens and early 20’s are twice as likely to have an 
accident. 
 

Why?  Younger people - working part-time while still at 
school, on work experience placements, apprenticeships, 
or just starting out on their first fulltime job - are less 
skilled, don’t have the right understanding of the         
workplace, and aren’t aware of the hazards they face.  
Typically they are also likely to lack the confidence and 
social skills to challenge the people they are working for 
when they are unsure about their work or something   
doesn’t seem quite right. 
 

Further details on the Campaign can be found on the 
IOSH website at: 
http://www.iosh.co.uk/index.cfm?go=news.item&id=602 

 

IOSH (The Institution of Occupational Safety and Health) 
Tel: 0116 257 3100 

The new Food Safety Regulations launched in  January 
2006 now require that caterers are fully trained in the 
process of HACCP which will enable them to operate 
their food safety management  systems within their own 
operations and we are now offering these courses in 
line with current legislation. 
 

FOOD NUTRITION AND HEALTH 
REHIS are now offering a course on the fashionable 
Food Nutrition aimed at all caterers who are looking to 
offer health options on their menus. 
 

Both HACCP and the new REHIS course are now avail-
able through our associate partner Raising Standards 
Contact Susan Hodgins 01292 678484  



Note:  Please ask for further course dates.  This is only a small selection of the courses that we deliver, further         
information is available by discussing your requirements with Susan Hodgins on 01292 678484. 

 

Meet two of the Training Team 

ACCREDITED OPEN COURSE DATES UNTIL THE END OF JUNE 2006 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Jim Redmond—Specialisms 
Manual Handling, Moving and Handling,  Fire Awareness, Fire 
Wardens, Fire Marshalls, DSE Workstation, General Health and 
Safety Awareness, COSHH and Risk Assessment, Ladder Safety, 
HeartStart  Instructor. 
A man of many talents, Jim is an ex-Strathclyde Fire Fighter and 
until two years ago was also the Manual Handling Trainer for    
Diageo. 
 

Susan Kirkwood—Specialisms 
Coordination, design and preparation of all HS Training’s training 
programmes.  Susan also liaises regularly with the Trainers and 
Clients to ensure the Client’s needs are met.  Recently Susan has 
been attending a number of the training sessions to review the 
quality of our programmes being delivered and to provide         
invaluable feedback to the rest of the team. 

Jim Redmond 
Trainer 

47 
Likes 

Playing jokes on the team, 
especially Maureen— 

not sure who comes off 
the worst though! 

Susan Kirkwood 
Training Coordinator 

22 
Likes 

Getting out of the office and 
participating on the training 

she puts together -  
Watch out Jim—it’s your 

job she’s after! 

COSHH Customer Service 
·  Do you use substances in your workplace? 
·  Have you checked if these substances are hazardous to 

health? 
·  If so, have you obtained the Safety Data Sheet from the 

manufacturer or supplier? 
·  Have you carried out the COSHH assessment?   
 (This requires some knowledge and experience.) 
·  Have you advised your employees on the results of the   

assessments and are they aware of how to have access to 
them? 

 

Remember that under the new COSHH amendment regulations 
2005, we now have a workplace exposure limit (WEL’s) and new 
data sheets will reflect this.  In the meantime, you will still have 
datasheets referring to maximum exposure limits (MEL’s) and              
occupational exposure standards.  
 

Should you feel that you require support with this, we can offer 
coaching in the completion of the COSHH Assessment process 
to enable YOU to carry out the assessments and to maintain the 
systems in future. 
 

Please call Susan Hodgins or John Smith to discuss your      
requirements on 01292 678484. 

Hodgins Smith (CDM) Ltd have Centre Approval to 
deliver Customer Service Vocational Qualifications 
(VQs) at Level 2 and also at Level 3 by way of a 
Modern Apprenticeship (MA). 
 

This is one of the most versatile of all the           
VQs, relating to persons working in hospitality,  
retail, reception and sales positions. 
 

Our VQ Leader, Maureen Paterson, has over 10 
years experience in delivering and verifying this 
qualification and is a member of the Institute of 
Customer Service. 
 

Susan Kirkwood above, is currently undertaking the 
Customer Service MA  at Level 3. 
 

Should you have an interest in finding out more, 
then please contact Maureen on 01292 678484. 
 

Please note that full funding may be available and 
Maureen will be able to advise you on this as well. 
 

Other VQs also available are Administration, Civil/
Structural Engineering, Architecture, Occupational 
Health and Safety Practice. 

1-day IOSH Working Safely 20 March, 4 April 

2-day IOSH Accredited Working Safely for Middle Management 20-21 April, 15-16 June 

2-day IOSH Accredited Working Safely for Middle Management for those  involved 
in Placement Vetting 

27-28 April 

3-day IOSH Accredited Safety for Safety Representatives 12-14 April 

5-day IOSH Managing Safely 17-18 & 24-26 May  

1-day REHIS Elementary Food Hygiene Certificate 28 March, 3 April Other dates available please call 

1-day Emergency First Aid Appointed Person 24 March, 21 April, 19 May, 16 June 

2-day HSE First Aid At Work Refresher 16-17 Mar, 6-7&27-28 Apr, 8-9&30-31 May, 8-9&22-23 June  

4-day HSE First Aid at Work 20-23 Mar, 10-13 Apr, 2-5 & 22-25 May, 12-15 & 27-30 June 

2-day Portable Appliance Testing Competent Person 24-25 April  

1-day SCORE Approved Safety Awareness Training (Scottish Construction) Please call for dates 

3.5 day REHIS Intermediate Food Hygiene Certificate Call for dates 

3-day CIEH Accredited Professional Training Qualification March/April date—call for further details 


